2022

Human Resources Division

Phone: (408) 866-2122

Email: hr@campbellca.gov




Plan Details:  California Public Employees Retirement System — CalPERS

CalPERS RETIREMENT PLAN

Employer Plan Code: 2284 24 7568
(888) 225-7377
www.calpers.ca.gov

Classic Miscellaneous Members hired prior to March 7, 2011 - the City contracts for the following
PERS options:

2.5 % at age 55 (Plan 70003)

Highest 36 month salary

Military service buy back option

1959 Survivor Benefit — Level 3, One-half continuance

Credit for Unused Sick Leave

Credit for Peace Corps, AmeriCorps VISTA, AmeriCorps Service

Employee contribution: 8%

City contribution: 11.364% + $1,957,733 Employer payment of unfunded liability

Classic Miscellaneous Members hired after March 6, 2011 - the City contracts for the following
PERS options:

2 % at age 60 (Plan 70101)

Highest 36 month salary

Military service buy back option

1959 Survivor Benefit — Level 3, One-half continuance

Credit for Unused Sick Leave

Credit for Peace Corps, AmeriCorps VISTA, AmeriCorps Service

Employee contribution: 7 %

City contribution: 11.364% + $1,957,733 Employer payment of unfunded liability

New Miscellaneous Members hired after December 31, 2012* - the City contracts for the following PERS

options:

2 % at age 62 (Plan 26575)

Highest 36 month salary

Military service buy back option

1959 Survivor Benefit — Level 3, One-half continuance

Credit for Unused Sick Leave

Credit for Peace Corps, AmeriCorps VISTA, AmeriCorps Service

Employee Contribution: 7.75%

City Contribution: 11.364% + $2,265,429 Employer payment of unfunded liability

*Classic Miscellaneous Members hired after December 31, 2012 are under the Classic Miscellaneous Members
hired after March 6, 2011 plan.




Classic Safety Members hired prior to Oct 18, 2010 - the City contracts for the following PERS options:

+ 3% at age 50 (Plan 75001)
» Highest 12 month salary

» 1959 Survivor Benefit — Level 4, One-half continuance

+ Credit for Unused Sick Leave

Employee Contribution: 9%

City Contribution: 25.54% + $2,919,845 Employer payment of unfunded liability

Classic Safety Members hired after Oct 17, 2010 - the City contracts for the following PERS options:

+ 2 %atage50 (Plan 75101
« Highest 36 month salary

» 1959 Survivor Benefit — Level 4, One-half continuance

+ Credit for Unused Sick Leave

Employee Contribution: 9%

City Contribution: 19.214% + $28,695 Employer payment of unfunded liability

New Safety Members hired after December 31, 2012* - the City contracts for the following PERS options:

s 2.7 % at age 57 (Plan 25455
+ Highest 36 month salary
« Military service buy back option

« 1959 Survivor Benefit — Level 4, One-half continuance

« Credit for Unused Sick Leave

Employee Contribution: 13%

City Contribution: 13.044% + $29,441 Employer payment of unfunded liability

*Classic Safety Members hired after December 31, 2012 are under the Classic Safety Members hired after October 17, 2010
plan. To be eligible for service retirement, the employee must be at least age 50 and have five years of PERS credited service.

DEFERRED COMPENSATION PLAN

457 Plan Details: ICMA Retirement Corporation
Plan Number: 30-1332
(800) 669-7400
www.icmarc.org

Each employee may elect to become a participant of the plan and defer payment of compensation.
The maximum amount that may be deferred during the 2021 calendar year is $19,500. If age 50 or
older the employee may defer up to $26,000 a year.

City Contribution towards each Employee accounts:
CMEA S50 per pay period CPOA | SO per pay period
CONF $55 per pay period | MGMT | SO per pay period
CPCEA | $22 per pay period CARP | $20 per pay period




VEBA

Group Plan Details: Voluntary Employee Benefit Association
BAAA Administration
Plan ID: BAA1014

City Contribution per pay period towards Employee accounts:

CMEA $69.24 CPOA $170.00

CONF $46.16 MGMT $86.16

CPCEA $71.16 CARP $23.08
DENTAL COVERAGE

Group Plan: Delta Dental Plan of California

Group Numbers: 174-0002 CARP, CMEA, CONF, CPCEA, MGMT

174-0003 CPOA

(888) 335-8227

www.deltadentalca.org
Coverage: CARP, CMEA, CONF, CPCEA, MGMT Units:
Dental Program, with PPO option, covers several categories of benefits including a Basic Benefit
80/20% Plan with one-time initial $25 deductible per patient; 50/50 coverage on prosthodontics,
crowns, implants, and cast restorations. Delta will provide payment for a maximum annual benefit of

$2500 per patient and a maximum lifetime orthodontia benefit of $2500 per patient.
The City pays entire premium of $179.04 per month for employees and their eligible dependents.

Coverage: CPOA Unit:

Dental Program, with PPO option, covers several categories of benefits including a Basic Benefit
80/20% Plan with one-time initial $25 deductible per patient; 50/50 coverage on prosthodontics,
crowns, implants, and cast restorations. Delta will provide payment for a maximum annual benefit of

$1500 per patient and a maximum lifetime orthodontia benefit of $2500 per patient.
The City pays entire premium of $168.29 per month for employees and their eligible dependents.




EMPLOYEE ASSISTANCE PROGRAM

Group Plan: Claremont Behavioral Services
Account Number: 0376

(800) 834-3773

www.claremonteap.com

The Employee Assistance Program (EAP) is available to all employees and eligible dependents. The
EAP is designed to provide confidential counseling services. Employees and their eligible dependents
are entitled to eight visits per incident per year at no cost to the employee.

The City pays the entire premium of $6.30 per month for employees and their eligible dependents.

FLEXIBLE SPENDING PLAN-SECTION 125

The City has a Section 125 Flexible Spending Plan available to its employees. The plan covers employees
and their eligible dependents. Employees may elect to deposit money on a pre-tax basis to be reserved
in an account for expenses incurred during the plan year. Employees are not required to participate in
the plan.

Plan Administrator: WorkTerra

(800) 229-7683 www.workterra.com

Components:
Flexible Benefit Accounts:
Health: Eligible out of pocket Medical, Dental Expenses
Dependent Care: Eligible dependent care Expenses
Voluntary Insurances Available for Purchase:
Accident Insurance Long Term Care Insurance Cancer Insurance

Voya Life Insurance Heart/Stroke Insurance Identity Protection



http://www.workterra.com

HEALTH INSURANCE

The City contracts with CalPERS for Health Insurance coverage. There are ten plans available to employees
and their eligible dependents. For detailed information about the plans please see www.calpers.ca.gov or
visit the website: https://www.calpers.ca.gov/page/active-members/health-benefits/plans-and-rates

2022 Premium Rates

Medical Plans Employee Employee + 1 Family
HMO Plans
Anthem HMO Select S 1,015.81 S 2,031.62 S 2,641.11
Anthem HMO Traditional |$  1,304.00 S 2,608.00 S 3,390.40
Blue Shield Access HMO* S 1,116.01 S 2,232.02 S 2,901.63
Blue Shield Trio* S 898.54 S 1,797.08 S 2,336.20
Health Net Smart Care S 1,153.00 S  2,306.00 S 2,997.80
Kaiser Permanente HMO S 857.06 S 1,714.12 S 2,228.36
UnitedHealthcare Alliance* |S  1,020.28 S 2,040.56 S 2,652.73
Western Health Advantage | $ 741.26 S 1,482.52 S 1,927.28
PPO Plans
PERS Platinum S 1,057.01 S 2,114.02 S 2,748.23
PERS Gold S 701.23 S 1,402.46 S 1,823.20

*Limited Region

2022 City Contribution towards the premium

Employee Employee + 1 Family

S 879.00 S 1,757.00 $ 2,285.00

If medical is selected, and the medical insurance premium cost less than
the City's contribution, the Employee may apply their remaining funds
into the 125 Cafeteria plan.

If medical is waived, the maximum cash back is $750.




VSO

Vision care for life

VISION COVERAGE
GroupPlan: *AaA2y { &NHAAOS tfly
Plan Numbers:12 098798 0002 CPCEA, CPOA, CARP
12 098798 0003 CMEA, CONF, MGMT
(800) 852-7600

WWW.VSp.com

Coverage: CPCEA, CPOA, CARP Units:

Vision Program provides for regular eye examinations and benefits towards vision care for employees
and their eligible dependents. Benefits include exams, lenses and contact lenses every 12 months;
frames every 24 months. The City pays the entire premium of $28.52 per month for employees and their

eligible dependents.

Coverage: CMEA, CONF, MGMT Units:

Vision Program provides the same as above plus progressive lenses every 12 months.

The City pays the entire premium of $33.11 per month for employees and their eligible dependents.


http://www.vsp.com/

LIFE INSURANCE

GroupPlans: { GF YRINR [AFS LyadzNIyoOoS /2YL}lye
Policy Number: 309784
(800-1388

www. standard. com

Coverage:

CMEA, CONF, CPOA, CARP, MGMT Units:

$50,000 + $50,000 AD&D
Life Rate is .27 cents per $1,000: AD&D rate is .04 cents per $1,000

CPCEA Unit:

$75,000 + $75,000 AD&D

Life and AD&D rates are the same as above.
City pays entire premium of $23.25 per month.

Additional Dependents Life Insurance Plan is available to the employee at 49 cents per month.

LONG TERM DISABILITY INSURANCE

Group Plsamndard Life Insurance Company
Policy Number: 309784
(8001 136%8

www. standard. com

Coverage:

CMEA, CONF, CPCEA, CARP Units:

The plan provides for 2/3 of monthly base salary up to a salary maximum of $4,500 per month. The maximum benefit
is $3,000 per month. Elimination Period is the first 30 days of each disability.

The City pays the entire premium of $1.35 per $100¢
mum cost is $60.75 per mont h.

MGMT Unit: Same plan but salary maxi mum i s
premi um. Same premium rate with a maxi mum

of


http://www.anthem.com/ca/calpershmo/
http://www.standard.com/

LEAVE TIME
Holidays Observed

HOLIDAY DAY AND DATE OBSERVED
New Year's Day Friday December 30, 2021
Martin Luther King, Jr. Day Monday January 17, 2022
Presidents’ Day Monday February 21, 2022
Memorial Day Monday May 30, 2022
Independence Day Monday July 4, 2022
Labor Day Monday September 5, 2022
Thanksgiving Day & Day After Thursday November 24, 2022
Friday November 25, 2022
Christmas Eve (1/2 Day) Friday December 23, 2022
Christmas Day Monday December 26, 2022

Floating Holidays

Fl oating Holiday Entitlements are as| fol
CARP |5 days
CMEA |5 days
CONF |5.5 days
CPCEA ]4.8% Salary in Lieu plus 2 float days
CPOA |5.4% Salary in Lieu
MGMT |5 days
Employees receive the appropriate prorated portion of this entitlement upon hire and termination. Floating Holidays
must be used during the calendar year in which they are granted. Unused Floating Holiday time may not be carried
over to the next calendar year. Floating Holiday time shall have no monetary value upon termination of employment.
Administrative Leave
Management employees shall be entitled to 60 hours of paid administrative leave per calendar year.
Executive team members shall be entitled to 80 hours of paid administrative leave per calendar year.
Sick Leave
Employees accrue 3.69 hours of sick leave per pay period. Accumulation is unlimited.
Vacation Leave
Years of Service: Hours Accrued PRet @Piaryalpleeg itaur s:
Al | CMEA
Start of year 1 through completion of year 4 3.38 (11 8-hour days/year) 192 220
Start of year 5 through. TDdD-mpluetdaygsodofyepeh32 10 250
Start of year 11 throuxmn.h8x-b(op% ediaygs/ gkay2daz 15 300
Start of year 16 and tthed-hduler8ays/ year3o4 350

Management employees may accumulate and retain their vacation leave to a maximum of 520 hours per year.




OTHER PAYS

Auto Allowance

The City provides an auto allowance for the following job classes:

Community Devel opment $220/crhoorrt h
Finance Director $220/ mont h
Public Works Director $220/ month
Recreation & Communit y$ 2S20/vmacretsh Directo
Assistant City Manager$220/ month

Bl dg. Division Mgr ./ Bu$lead/ngonafh i ci al
City Clerk $160/ mont h
City Engineer $160/ month
Finance Manager $160/ mont h
Human Resources Manage®%160/ mont h

I T Manager $160/ mont h

Pl anning Manager $160/ mont h
Recreation Services MahmlagG®k/rmont h
Senior Civil Engineer $160/ month
Senior Public Works Pr®jex/tmdatnhager
Support Services Manag®l60/ month
Traffic Engineer $160/ month

Uniform Allowance

The City provides an annual uniform allowance to select job classes. The allowance is paid in advance after the start of each

fiscal year. In the event the employee terminates employment with the City prior to completing the fiscal year, a pro-rata

amount of the allowance is withheld from the employee’s final paycheck.

Uniform Allowance Provided by the City:

CMEA Buil ding Maintenance Wor K$go0/yedr, |
utility Worker, Recreatign Speci
Asst. & Assoc. Engineer , [$B0/yedrdi 1
Sr . Building I nspector, Engi neer
Public Works Inspector, $r. Publ
Code Enforcement Officer
(Boot/ Shoe All owance)

CPCEA Community Services Off i cgsra0/year
Police Records Speci al i st$653/yest S
Prop. & Evidence Spec.

CPOA All classes $1,100/year

MGMT Safety Management Cl ass e g51,100/year

CARP Street Field Maintenance [$80/ge&r Vi
Street & Park Maintenancg Worker
Signal Supervisor, Tech., Assi st
Mechanic | & I, Equip. NaiD/eiren g

I &
al i

Lead
st, F
g I nspec
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Special Pays

Bilingual Pay
CMEA $100/pay period
CPCEA $100/pay period
CPOA $100/pay period
CARP $75/pay period
Holiday Pay

CPOA 5.4%
CPCEA 4.8%

POST Educational Incentive Pay
CPOA 5.0% Intermediate Certificate
7.5% Advanced Certificate

CPCEA $50/pay period Dispatcher Intermediate Certificate

$100/pay period Dispatcher Intermediate Advanced Certificate

Tuition Reimbursement

CARPZCMEA, CONF, CPCEA CPOA, MGMT units: $3,000 per fiscal year

GROUPS

CARP |Northern California Carpenters Regional Council

CMEA |Campbell Municipal Employees Association
CONF |(Confidential

CPCEA |Campbell Police Civilian Employees Association
CPOA |Campbell Police Officers' Association

MGMT [Management




